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National UPS talks under way American Mixtures — not! 
Ho, ho ho: Green Giant 
told labels misleading 


Contract talks for a new na- 
tional United Parcel Service agree- 
ment began April 7 in Washing- 
ton D.C. 

Jack Bookter, head of the West- 
ern Conference of Teamsters’ UPS 
Division and secretary-treasurer 
of Local 278, said the contract 
covers an estimated 150,000 
workers, including some 
8,000 in Northern Califor- 
nia. 

He said the current con- 
tract expires July 31. 

Two officials from 
each Teamster Local in 
the United States that rep- 
resents UPS workers met 
in. Dallas in mid-March 
to prepare the proposal. 

Carolyn Robinson, Local 
315 secretary-treasurer and a 
member of the national nego- 
tiating team, said those attend- 
ing the Dallas sessions considered 
more than 400 proposals submit- 
ted by the UPS locals prior to the 
meeting before putting together 
the final document. 

That document was presented 
to UPS March 25. Robinson de- 
scribed the proposal as a very com- 
prehensive package. She said 
Teamster President Ron Carey, a 


former UPS employee, intends to 
be directly involved in the bar- 
gaining. 

“He’s been waiting for this,” 


Robinson said. She also said 
that Teamster negotiators have 
their work cut out for them. The 
first negotiating session is sched- 
uled for April 7-9. 

Local 70 Business Agent Gabe 
Ybarrolaza will join Bookter and 


Robinson on the national negoti- 
ating team. 

Bookter said talks covering the 
Western Conference and North- 
ern California supplements to the 
UPS contract will soon been sched- 
uled. 

Figures from UPS’ most re- 

cent annual report, compiled 

by the IBT, show that the 

hard work of Teamsters has 

allowed the company to 
prosper. | 

Over the last five years, 

the company’s average 

revenue per package has 

increased from $3.35 to 

$4.28 and its total reve- 

nue has increased 50 per- 

cent to $15 billion. Sales 

income per employee 

jumped 7.43 percent in 1990 

and rose another 6.51 percent 

in 1991 and profits have remained 

high. 

Additionally, in 10 years, UPS’ 
total assets grew more than 400 
percent — from $2.05 billion in 
1982 to $8.85 billion in 1992. 

Now it’s time to reward Team- 
sters Union members for their hard 
work. The Northern California 
Teamster will provide regular 
updates as the talks progress. 


Break reported in slayings of Teamster guards 


Vallejo police have uncovered 
evidence that may link a black 
Muslim group with the slayings 
of three Loomis Armored Car 
guards, two of whom were Team- 
sters, in November 1991. 

Alphonso Medina Lontayo, 25, 
and Martin Lewis McCumber, 49, 
members of Teamsters Local 490 
in Vallejo, and 29-year-old Den- 
nis Jacobsen were shot execution- 
style during a botched robbery 
attempt at a Loomis warehouse in 
an industrial area of Vallejo on 
Nov. 13, 1991. 

Vallejo police reported ina press 
release issued March 19 that a 
suspect arrested on charges not 


related to the Loomis slayings 
was allegedly linked to the crime 
by physical evidence recovered 
at the scene. 

The robbery was cut short when 
the perpetrators fled after appar- 
ently being startled by the arrival 
of an armored truck. The sus- 
pects dropped a bag containing 
$800,000. 

Police said Thomas Durand 
Young was arrested March 17 on 
charges of felony possession of a 
firearm, bank robbery and rack- 
eteering. They said Young was 
“known to be associated with” 
Ansar El Muhammad, a black 
Muslim group. 


In June 1992, 11 members of 
the group were charged by the 
U.S. Attorney’s Office with rack- 
eteering charges filed in connec- 
tion with 10 Bay area bank robber- 
ies between December 1991 and 
January 1992 that reportedly net- 
ted $100,000. 

Police refused to release further 
details about the Loomis robbery 
connection for fear of jeopardiz- 
ing the investigation. They did 
express confidence that a resolu- 
tion to the case would be forth- 
coming. 

Local 490 started a memorial 
fund for the slain Loomis employ- 
ees. 


The U.S. Customs Service has 
ended Green Giant’s attempt to 
hide from American consumers 
the fact that its “American Mix- 
tures” vegetable combinations are 
really grown in Mexico. 

In a March 2 letter, the Cus- 
toms Service charged that Green 
Giants’ practice of hiding Ameri- 
can Mixtures’ country of origin 
in small type on the back of the 
product’s packages violated fed- 
eral labeling requirements. It gave 
the company 60 days to comply 
with the law. 

Observers say the move could 
result in stricter enforcement of 
laws, long on the books but never 
enforced, that require conspicu- 
ous country-of-origin labeling on 
all packages of foreign-grown 
vegetables. 

Such enforcement could save 
the jobs of thousands of U.S. ag- 
ricultural workers, including 
many Teamsters Union members, 
whose livelihoods are threatened 
by growers who move south of 
the border to take advantage of 
pitiful wage scales. 

The Teamsters Union believes 
that if U.S. consumers are prop- 
erly informed about where their 
vegetables are grown, they would 
purchase American produce, 
which is grown in more sanitary 
conditions and is, oftentimes, less 
expensive than Mexican-grown 
produce. | 

Joint Council 7 President Chuck 
Mack hailed the Customs De- 


. partment decision as a light at 


the end of a very long tunnel. He 
praised the contributions of 
Teamsters Alex Ybarrolaza, 
Sergio Lopez, Joe Fahey and many 
others who spent countless hours 
pressuring officials to enforce 
labeling laws. 

“This has been a long, long 
fight with its share of setbacks,” 
Mack said. “We are glad to fi- 
nally see our efforts begin to 


bear fruit. We will continue to 
apply pressure until all foreign- 
grown produce and other prod- 
ucts produced beyond our borders 
are properly labeled so American 
consumers know where they come 
from.” 


Tell the truth 


Green Giants’ chicanery began 
to unravel in late February when 
Santa Cruz County District Attor- 
ney Art Danner filed suit in Supe- 
rior Court charging its parent 
company, Pillsbury Co. of Min- 
neapolis and its parent Grand 
Metropolitan Inc. of London, with 
purposely misleading consumers 
with improper labeling practices. 

The suit complained that pack- 
aging Mexican-grown produce in 
bags touting “American Mixtures” 
ran contrary to labeling laws. 

“It is misleading and a viola- 
tion of California’s unfair-com- 
petition and deceptive-represen- 
tations statutes to suggest that a 
foreign product is of domestic 
origin,” Danner said in a prepared 
statement. 

“If they set out to hide this 
information, they could not have 
done a better job,” Danner told 
the San Jose Mercury News. The 
suit asks for civil penalties. 

Green Giants’ troubles contin- 
ued when, in the March 2 letter, 
John Durant, director of the Cus- 
tom Service’s Commercial Rul- 
ings Division, gave the company 
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Teamster Roundup 


America works best when it says ... 


UNION YES! 
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scholarships 
available 


The Teamsters Hispanic Cau- 
Cus iS now accepting applications 
for its 1993 college scholarship 
awards. 

Four $1,000 or $500 scholar- 
ships will be awarded.to deserv- 
ing high school seniors. 

Applicants must meet the fol- 
lowing eligibility requirements: 

¢ Must be the son or daughter 
of a member of a Teamsters local 
union. 

¢ Should be high school seniors 
graduating during the 1992-1993 
school year. 

¢ Should plan to attend and 
give proof of acceptance to an ac- 
credited university, college or trade 
school. 

¢ Should be available for an 
interview by an officer or repre- 
sentative of the Hispanic Caucus. 

Scholarship winners from 
Teamster locals affiliated with the 
Hispanic Caucus will receive 
$1,000. Winners from non-affili- 
ated locals will receive $500. 

Applications must be submit- 
ted to the Teamsters Hispanic Cau- 
cus office by 5 p.m. on Friday, 
April 30. Late entries will not be 
accepted. 

Applications should be mailed 
to: P.O. Box 899, Bloomington, 
CA 92316-0899, or to your Team- 
ster local for forwarding. 

For further information or to 
obtain an application, contact 
either your high school counselor, 
the secretary-treasurer of your 
Teamster local or Hispanic Cau- 
cus President Pete Espudo at (909) 
877-TEAM. 
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Members of Teamsters Local 665 demonstrate in front of the 
Marriott Hotel in San Francisco as part of an organizing effort to 
bring parking attendants at the hotel into the union 


665 members organize 
non-union counterparts 


Members of Teamsters Local 
665 have embarked on an aggres- 
sive organizing drive to bring non- 
union parking valets working in 
San Francisco hotels into their 
union. 

Current organizing efforts fo- 
cus on anon-union Colorado com- 
pany called MileHi Parking that 
is operating out of the Marriott 
Hotel at Fourth and Mission streets. 

“Our members insisted we ap- 
proach this company, because 
MileHi displaced 26 organized 
valets a few months ago,” said 
Local 665 Secretary-Treasurer 
Ernie Yates. “We believe this 
company was brought by Marri- 
ott specifically to bust union 
members.” 

During a March 19 rally in 
front of the hotel, dozens of un- 


ionists joined in a noisy demon- 
stration that included an enthusi- 
astic horn-honking response from 
evening commuters. 

Parking comes at a premium 
on the congested streets of San 
Francisco. More than 1,000 un- 
ionized valets, members of Local 
665, manage the flow of traffic in 
hundreds of hotels, office build- 
ings and garages in downtown 
San Francisco. 

Yates estimates that another 
150 valets are currently outside 
the union. 

“Our members have declared 
1993the year of unity,” said Yates. 
“They want to bring the security 
and benefits of union member- 
ship to garagemen and parking 
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HazMat training for Spanish-speaking workers 


The Labor Occupational Health 
Program at the University of 
California at Berkeley is offering 
two health and safety training 
courses for Spanish-speaking 
workers who handle hazardous 
materials. 

The courses are intended for 
workers at treatment, storage and 
disposal facilities, chemical/waste 
recycling facilities and at facili- 
ties that generate hazardous waste. 

Topics covered include hazard 
identification, personal protective 
equipment, industrial hygiene 
monitoring equipment, emergency 
response and legal rights and 
regulations. The courses offer small 
class size with emphasis on prob- 
lem solving, hands-on demonstra- 
tion of personal protective equip- 
ment and simulated exercises and 
field activities. 

The first course, titled “Health 
and Safety Course for Hazardous 
Waste Workers,” is a 24-hour, 
three-day training course for 
workers who handle hazardous 
waste at fixed facilities and plants. 

The course is required by law 
for all workers who handle haz- 
ardous waste at fixed facilities 
and plants. The training can be 





Courses offer hands-on demonstration of protective equipment. 


held near the workplace or at a 
union hall or other training center 
in the area. 

The charge for the course is 
$120 per person or a negotiated 
flat fee for a group of employees 
from a work site or union. 

The second course is titled 
“Hazard Awareness Training. This 
is atwo-hour introduction to hazard 
communication and the “right to 
know” law focusing on how chemi- 
cal hazards enter the body, and 
how workers can protect them- 


selves against chemical exposure. 
Sessions are free and can be 
done at a union hall or at the work 
site for groups of 10 or more. 
The Labor Occupational Health 
Program is seeking the help of 
Teamster locals in identifying 
Spanish-speaking members who 
could benefit from these courses. 
The courses are also offered in 
English. For more information, 
contact Michele Gonzalez Arroyo 
of the Labor Occupational Health 
Program at (510) 642-5507. 
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Diamond Walnuts targeted 


A leafletting effort carried out by the Local 278 Picketing Program 
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is discouraging customers at San Francisco area supermarkets 


from buying products containing Diamond Walnuts. Pictured 
above, Tony Cordon of Alhambra discusses the Diamond boycott 
with a customer entering a Safeway store in Daly City's Westlake 
District. Pictured below, Marilyn Cervantes of UPS spreads the 
word at a Lucky Supermarket in San Bruno. Diamond Walnut 


workers, members of Teamsters Local 601 in Stockton, have 


been striking their employer since September 1991. Close to 600 


workers have been permanently replaced by scabs. 








New Oakland 
Committee 
urges restraint 


East Bay Teamsters have played 
a prominent role on an Oakland 
group that has prepared an adver- 
tisement urging public restraint 
following a verdict in the second 
trial of the Rodney King case, 
which is expected soon. 

A number of area papers ran the 
ad free of charge. It appears on 
Page 8 of this issue of the North- 
ern California Teamster. Team- 
sters on the New Oakland Com- 
mittee — which created the ad — 
include JC7 President Chuck 
Mack, Local 78 Secretary-Treas- 
urer Steve Mack, Local 78 Presi- 
dent Bob McAlister, and Local 70 
Business Agent Marty Frates. 

Frates serves as the commit- 
tee’s assistant treasurer. 

The Bay area remained rela- 
tively quiet in the aftermath of the 
first Rodney King trial in contrast 
to other areas of the country, par- 
ticularly Los Angeles, which 
erupted in violence. 

The advertisement credits our 
area’s ethnic and cultural diver- 
sity for its calm following the King 
verdict. 

It urges a similar response for 
the second verdict. 

The advertisement also urges 
individuals to discuss their feel- 
ings about the often-confusing 
issues of racism, bigotry and so- 
cial injustice. 

“Can we get along,” asked 
Rodney King. 

The advertisement presents a 
strong case that we can. 








Pressure working; Trade Agreement support eroding 


It appears that the North Ameri- 
can Free Trade Agreement is in 
serious political trouble. 

The Clinton Administration was 
warned in early March that 
NAFTA lacks support in Con- 
gress. 

“My reading on the floor of the 
House is that the votes are not 
there,’ Rep. Robert Matsui, D- 
Calif., told the Washington Post. 

“{ don’t think anyone yet knows 
where the votes are in the Sen- 
ate,” added Sen. Max Baucus, D- 
Mont. 


Serious blow 


The most serious blow was de- 
livered by Rep. Richard Gephardt, 
D-Mo., the House Majority Leader. 

“T will not support an Agree- 
ment that does not provide for en- 
forcement of labor and environ- 
mental laws,” Gephardt said dur- 
ing testimony before the House 
Ways and Means Trade Subcom- 
mittee on March 11. The current 
version of NAFTA contains nei- 
ther. 

Gephardt based his comments 
on information gathered during 
five trips to Mexico, the most 
recent in early March. 

During that trip, Gephardt and 


other members of the House made 
an unannounced visit to a Sanyo 
plant in Tijuana, Mexico. There, 
the average worker was 18 years 
old and earned $55 to $60 per 
week. 

The plant manager told the Con- 
gressional party that in his opin- 
ion, any U.S. labor-intensive 
company with more than 500 
employees could not survive 
NAFTA because of competitive 
pressure. 

Gephardt’s party next visited 
nearby “colonias” where the Sanyo 
workers lived at the bottom of a 
hill near the industrial park. Dur- 
ing heavy rains, industrial waste 
flows through the streets. 

Residents dump garbage in a 
river that contains raw sewage. 
Children were also playing in the 
river, Gephardt said. 


Abandoned 


Those who lived in the colo- 
nias told the Congressional party 
that they felt abandoned by their 
unions and their government. 

The party continued on to an 
abandoned U.S. lead recycling 
facility, where they were denied 
access because they allegedly 
lacked the proper protective gear. 


Located behind the facility was a 
dairy whose milk is sold to the 
citizens of Tijuana. A number of 
cows at the diary have died from 
severe lead poisoning. 

Returning to the recycling plant, 
the Congressional party entered 
through a break in the fence to 
find Mexican workers — wear- 
ing only boots for protection — 
trying to clean up massive piles 
of lead and other wastes. 

The experience convinced 
Gephardt that the current version 
of NAFTA contains inadequate 
protections for workers from all 
three signatory countries. 

“The current NAFTA will do 
nothing to stem the tide of pollu- 
tion that endangers the health, 
safety and welfare of citizens on 
both sides of our border,” Gephardt 
said. “The current NAFTA will 
do nothing to help recreate the 
link between productivity and 
wages by empowering the work- 
ers through their union and through 
their political system.” 

Representatives from the United 
States, Mexico and Canada were 
scheduled to meet in March to 
begin the final stages of NAFTA 
negotiations. 





Marriott, 
(from Page 2) 


> 


valets throughout San Francisco.’ 
Yates said Local 665 is plan- 
ning to hold additional demon- 
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strations in the upcoming months. 
All Teamsters are invited to par- 
ticipate. 

Read the Northern California 
Teamster for further information 
about the organizing effort. 





Albert Flores accepts a check from Local 665 Business Rep. 
Mark Gleason. The $2,500 payment was the monetary portion of 
a settlement concerning Flores’ unjust termination. After an in- 
vestigation, it was learned that a banking error by Bank of 
America was responsible for the employer’s termination deci- 
sion. Flores’ employer admitted in writing that the error was the 
bank’s fault. The Bank of America recently made headlines for 
cutting their employees’ hours and eliminating their benefits. 
Various state labor groups have called on union members to 
withdraw Bank of America accounts in protest. 





Dinner honoring Leal rescheduled 


The City College of San Fran- 
cisco Foundation reports that its 
Community Recognition Dinner, 
during which JC7 Recording 
Secretary Ben Leal was to re- 
ceive the Foundation’s 1993 Labor 
Award, has been postponed. 

The Northern California Team- 
ster reported last month that the 


dinner was scheduled to take place 
April 19. 

The dinner will now be held in 
May, although an exact date has 
not been determined. 

Complete dinner information 
will be published in the May issue 
of the Northern California Team- 
ster. 
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Editorial 
Invest in DRIVE 


“Money is the mother’s milk of politics.” 

That statement has been attributed to a variety of sources, most 
often to the late Jess “Big Daddy” Unruh, the legendary California 
politico who for many years ruled Sacramento like a personal fiefdom. 

It doesn’t take the political acumen of a Jess Unruh to figure out the 
role money plays in politics. It’s probably the most effective tool for 
getting what you want from elected officials. 

Those who contribute find an open door, a friendly face, a piece of 
legislation. Those who don’t can expect a busy signal, unreturned 
telephone calls, interminable waits under harsh fluorescent lights in 
the outer office. 

Realizing this, the Teamsters Union put together one of the strong- 
est political action organizations in the United States. It’s called 
DRIVE — Democratic, Republican, Independent Voter Education. 

DRIVE, the political voice of the International Brotherhood of 
Teamsters, has become the most powerful political action group in the 
country, outpacing even the wealthy American Medical Association. 

It allowed the Teamsters Union to play a major role in elections 
from city halls to the White House last November. Bill Clinton’s 
successful presidential race was fueled by millions of dollars in 
Teamster contributions. Thousands of lesser known politicians who 
pound the gavel in city council chambers across the land also owe their 
success to Teamsters contributions. 

Legislation favoring working people will soon result. It won’t be 
long before an anti-strikebreaker bill moves through Congress and on 
to the president’s desk. This time it will find a hand holding, not a veto 
stamp, but a pen ready to sign. Laws that kept union organizers out of 
the work place and others that stopped workers from forming unions, 
even after a majority had voted to do so, are expected to also fall by 
the wayside. 

On the national health care front, observers have noted real move- 
ment and not just the usual posturing toward affordable health care for 
all. 

And the North American Free Trade Agreement, once thought to be 
a “slam dunk,” is in serious political trouble. We can thank the contri- 
butions of working people for these developments. 

Clinton has revoked two anti-union orders issued by the virulently 
anti-labor Bush administration — one that required federal contrac- 
tors to tell workers of their right not to join unions, and the other barred 
the exclusive use of union workers on federal construction projects. 

Also, by the end of the year, three of the five members of the 
National Labor Relations Board, a pathetic. joke during Republican 
administrations, will be Clinton appointees. So will its powerful 
general counsel. Clinton has further created a 10-person panel charged 
with the unprecedented overhaul of the nation’s labor laws. 

As you can see, the Teamsters are already reaping huge benefits 
from their contributions. Locally, officials elected with Teamster help 
have used their influence to protect jobs and direct contracts for the 
collection of refuse and recyclables to union workers. 

The Teamsters Union is now asking for the help of those workers. 

DRIVE exists because of the generous contributions of Teamsters 
Union members. That’s right, DRIVE’s success depends on you. 

Most national agreements provide for a voluntary weekly check-off 
deduction for DRIVE. If you work under one of these agreements, 
your voluntary contribution can be deducted from your check just like 
union dues. 

Contributions can also be sent in the form of a check or money order 
by using the coupon below. If you are unsure about the provisions of 
your contract, ask your Local Union representative how you can begin 
to participate in DRIVE. 

It won’t be long until you’re in the DRIVEr’s seat. 


er ee Le eer? Ce 


i Teamsters Joint Council 7 

J 150 Executive Park Blvd., Suite 2900, 

San Francisco, CA 94134 

| enclose, freely and voluntarily and not out of fear of reprisal, the sum, 
indicated below, for DRIVE with the understanding that this voluntary 
contribution may be used for political purposes in accordance with the 
Constitution and rules of DRIVE. 


Suggested Voluntary contribution: 
$5 $10 $15 $20 Other 





Name (Please Print) 
Address 
City State pies 715 











Local Union No. Social Security Number 

Signature Date 

A copy of our report is filed with Federal Election Commission and is available to 
purchase from the Federal Election Commission, Washington D.C., 20463. Note: Not 
deductible as a charitable contribution for federal income tax purposes. 
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There’s an old saying that accurately describes 
the practice of providing for one groups’ needs by 
taking from another group. It’s called robbing Peter 
to pay Paul, and it’s an ineffective method of 
dealing with problems, because you still end up 
with one group in need. 

That’s precisely what the Clinton administration 
is considering with its tax on workers’ health and 
welfare benefits to fund basic health coverage for 
the millions of Americans who do without. This is 
an ill-advised and potentially disastrous solution to 
an alarming problem. 

Here’s how it would work. At the end of each 
year, premiums paid by employers for health and 


welfare (and pensions) would be added to a worker’s _ 


wages. Those premiums would then be taxed as if 
they were income. 

According to the Wall Street Journal, the aver- 
age cost of an employer-provided family: health 
plan in 1991 was $4,743. If that were considered 
income, a middle-class worker in the 28 percent tax 
bracket would have to pay an additional $1,328 in 
federal income tax on this benefit. 

This would be on top of the increased taxes that 
President Clinton has already proposed. 

There’s no denying that some 40 million Ameri- 
cans — the majority of whom are children — with- 
Out access to even basic health care constitutes not 
only a crisis situation but a sad commentary on the 
state of the nation’s health care industry. And from 
a purely financial perspective, it’s a nightmare. 


Studies have shown that those without access to a 
physician often go to hospital emergency rooms for 
treatment of common maladies like colds and flu. 
Treating these ailments in an emergency room set- 
ting is far more costly than similar treatment by a 
family doctor, and the tab is picked up by taxpayers. 
Regular pre-natal care would lead to more healthy 
babies being born, reducing further unnecessary 
medical costs. 

Also, those who forego regular checkups miss an 
opportunity to nip in the bud conditions such as 
hypertension that lead to major medical costs, paid 
by taxpayers later on. And it’s impossible to place a 
monetary figure on the needless pain and misery 
experienced by those who could be healthy but 
aren’t simply because they lack access to the most 
basic health care. The Clinton administration should 
be lauded for making an effort to tackle this enormous 
problem. But taxing those who already have health 


coverage would be a big mistake. 
Those of us in Organized Labor are aware of how 


important health and welfare benefits are to our 
members. Oftentimes, such benefits cause more 
conflict during contract negotiations than wages. 

Also, many employers, seeking to reduce their 
health and welfare load, are passing more and more 
of those costs onto their employees. Additional 
taxes would probably increase the number of people 
without health care rather than reduce it. 

The tragic irony in this mess is that America pays 
more per capita in medical costs than any other 
country in the world. In 1965, health care costs 
accounted for 6 percent of the Gross Domestic 
Product. Unless they are somehow brought back to 
reality, that figure is expected to grow to 18 percent 
by the year 2000. 

There are ways of providing health care for all 
without hurting those who are already covered. 
There will be some sacrifice involved for everyone. 

First of all, medical costs simply have to come 
down from the artificially high level they’ve been 
kept at for years. It’s unconscionable that a five-day 
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stay in the hospital for relatively minor surgery can 
cost upwards of $10,000. How can anyone justify 
such a cost, including $5 for a couple aspirin or $100 
for rubber crutch tips? ? 

Patients also have to show more restraint. Many 
doctors are forced to carry huge malpractice insur- 
ance policies or risk financial catastrophe. The cost 
of such policies is passed on to customers. 

Individuals should be compensated for mistreat- 
ment that results in unnecessary pain and suffering, 
but many look upon such incidents as hitting the 
lottery — a chance to cash in. Greedy lawyers assist 
these individuals in seeking huge settlements for 
injuries real or imagined. 

One obstetrician who left the field because of 
high malpractice costs reported that one woman, 
whose son teen-age son was having trouble in math, 
called to find out if the doctor had used forceps 
during the son’s birth. 

Finally, employers should pay their fair share of 
health insurance coverage for their employees. There’s 
no denying that these costs are expensive, but we’ve 
seen too many employers, thriving because of the 
hard work of their employees, reward them by 
cutting back on their health and welfare benefits for 
the sole purpose of increasing profits. 

The Bank of America is a good example. Al- 
though BofA recorded $1.5 billion in profits last 
year, it cut the hours of thousands of hard-working 
tellers to part-time. just so it could escape its health 
and welfare obligations and pocket the savings. 

America has already shown that it has ample 
money for health care. Its problem is that this money 
is disproportionally allocated so some have too 
much health care and others do without. 

A more rational system that provides coverage 
for everybody is within our grasp. Such a system can 
make both Peter and Paul happy. 


Poe 6 eS 
By Barbara Wolfe 


Local 70 secretary Margaret de la O is a Grandma 
again and a very excited one she is too. On March 
9, Steven Frank de la O Jr. weighed in at 6 pounds, 
6 ounces, 19 inches long and four weeks early. 

His Dad, Steven Frank de la O, is a peace officer 
and “a member of whichever union it is that peace 
officers belong to.” 

Grandma Margaret informs us that wife Joelle 
and Steven are a beautiful set of parents, so it 
follows that little Steven is beautiful too. 

If you get stopped for speeding by a good looking 
cop who wants to show you his son’s picture, it 
could be Steven Sr. We’re sure Margaret has prints 
available to anyone who would like to check that 
statement out. This is Margaret’s second time as a 
Grandma so she knows how to bring these little 
angels into any conversation. If you find any 
typographical errors in the Northern California Team- 
ster this month, it’s because our proof-reader, the 
editor’s secretary, is off on maternity leave. 

Joseph Phillip Semeniuk was born March 18, at 
8:35 a.m. at Kaiser in San Francisco. He weighed 
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Drivers of the familiar United Parcel Service trucks are among 
the 165,000 UPS employees nationwide, only 47 percent of 
whom work full-time, who will watching upcoming negotiations 
closely. 


Ybarrolaza reports UPS 
talks to begin soon 


Business Agent Gabe Ybarro- 
laza reports that proposals from 
Northern California/Northern 
Nevada have been processed and 
will be exchanged with UPS in the 
middle of April. 

Negotiations should begin there- 
after. 

Jack Bookter will chair the 
negotiations and Gabe Ybarrolaza 
will co-chair. The rest of the Un- 
ion negotiators are Jimmy Ham- 
mack, Joint Council No. 38 Presi- 
dent (Merced); Carolyn Robinson, 
secretary-treasurer of Local 315 
(Martinez); Ed Quintal, business 
agent of Local 287 (San Jose); Jim 
Tobin, business agent of Local 
150 (Sacramento); and Al Tarson, 
business agent of Local 533 (Reno). 


Four months of meetings 


John Haas (Sacramento) will 
be the scribe for the Union’s nego- 
tiating team. The contract expires 
on July 31, 1993 and there will be 
four months of active negotiating 
meetings to attempt to conclude 
these negotiations in time. 

The National Negotiating 
Committees are meeting on March 
25 in Washington D.C. to exchange 
proposals with the company. 

The National negotiations will 
begin on April 7 in Washington 
D.C. 

Negotiations will affect the en- 
tire United States and Puerto Rico. 
Representing the Northern Cali- 
fornia Package Rider on the Na- 
tional Committee will be Jack 
Bookter, Local 278; Carolyn 
Robinson, Local 315; and Gabe 


Ybarrolaza from Local 70. 
Carolyn Robinson will also serve 
on the subcommittee dealing with 
Health and Safety and Gabe Yb- 
arrolaza will be negotiating Ar- 
ticle 40, which deals with Air 
Operations. 


Health and welfare tops 


The National survey conducted 
by the International Union clearly 
shows that health and welfare 
was the prime concern of all the 
members in the United States. 
The members at UPS strongly 
voiced their opinion that they 
want to maintain or better their 
health and welfare. 

Of all the proposals sent to the 
International, Article 40-Air 
Operation received by far the 
largest number of proposals for 
any single article. 

Gabe feels that by being on the 
National negotiating team deal- 
ing with this Article, he will be 
able to contribute and relay first- 
hand the concerns of our mem- 
bers in the Northern California 
region. 


Newsletter circulated 


The Northern California Ne- 
gotiating Committee has also 
prepared two newsletters that have 
been circulated to all UPS em- 
ployees in Northern California 
and Northern Nevada. 

There will be a few more of 
these newsletters distributed as 
negotiations proceed to keep the 
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Organizing 
Seminar set 
for April 17 


The Local 70 Organizing 
Seminar is now just days away. 

The event gets under way on 
Saturday, April 17, with an 8 a.m. 
breakfast, followed by the Semi- 
nar at 9 a.m. 

Top-notch experts will be on 
hand to explain the importance of 
organizing and to provide insight- 
ful instruction on how to organize 


‘non-union workers. 


The line-up includes David 
Rosenfeld, an attorney from the 
labor law firm of Van Bourg, 
Weinberg, Roger and Rosenfeld; 
Leonard Smith, International 
Brotherhood of Teamsters direc- 
tor of organizing for the Western 
Conference; Paula Macchello, an 
International organizer assigned 
to Joint Council 7; and Rome 
Aloise, JC7 trustee and secretary- 
treasurer of Local 853. 


Everyone invited 


The Seminar is designed for 
shop stewards, but all members 
can benefit and are urged to at- 
tend. 

“This event will train our rank- 
and-file members to become on- 
the- job organizers for our local,” 
said Local 70 Secretary-Treas- 
urer Chuck Mack. 

Instruction will focus on or- 
ganizing techniques, specifically 
what works and what doesn’t. 

Local 70 stresses that organiz- 
ing is the lifeblood of any union. 
It increases the strength of the 
union by increasing its size, plus 
it raises working standards for all 
by bringing more workers under 
the protective umbrella of union 
membership. 


Increased interest 


“This Seminar was scheduled 
in response to a steadily increas- 
ing interest in organizing,” said 
Local 70 President Joe Silva. “We 
are constantly being contacted by 
groups of workers seeking infor- 
mation on the benefits of union 
membership. Who better to tell 
them than our own members, who 
experience the benefits every day.” 

Mack added that successful 
organizing campaigns raise the 
standards of all workers by reduc- 
ing the number who work in sub- 
standard, non-union conditions. 

He said a persistent recession, 
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TEAMSTERS JOINT COUNCIL7 


Dear (Elected Official’s Name): 


Please be advised that Teamsters’ Joint Council 7 is ada- 
mantly opposed to taxation of health and welfare and/or 
pension benefits. It’s our understanding that this idea is 
currently being floated by some members of the new Clin- 
ton Administration. We support health care reform, but that 
should not come at the expense of our members or other 


workers. 


lt does not make sense to tax the benefits of those 
workers who have health care in order to support those 
without. Health care must be universal, it must be compre- 
hensive and must have cost controls. Rather than attack- 
ing the benefits of workers, the Congress and the Admini- 
stration would be well-advised to launch an assault against 
those who have abused, misused, and exploited the sys- 


tem. 


We request your support on this issue. 


Sincerely, 
Chuck Mack 
President 





Pictured above is a recreation of a letter Local 70 Secretar- 
Treasurer Chuck Mack, operating as Joint Council 7 president, 
sent to California's representatives in Washington D.C. opposing 
the taxation of existing health care benefits to fund a national 


health care program. 


Mack blasts 


plan to tax 


health care benefits 


In a letter to President Bill 
Clinton, U.S. Sens. Barbara Boxer 
and Dianne Feinstein and Cali- 
fornia’s Congressional delegation, 
Secretary-Treasurer Chuck Mack 
blasted the idea of taxing work- 
ers’ health and welfare and pen- 
sion benefits to help defray the 
cost of a national health care 
program or to help balance the 
budget. 

Mack’s letter was a response to 
newspaper and television reports 
that indicate certain members of 
the Clinton Administration want 
to tax employer-provided health 
insurance and pension premiums. 

Under the proposal, the cost of 
all or most of these benefits that 
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are now paid by employers would 
be added to a member’s income at 
the end of the year. The member 
then would pay taxes on the bene- 
fits as if it was income. 


Mack advised the elected offi- — 


cials that Local 70 and Joint 
Council 7 would fight any effort 
to tax these benefits. He suggested 
instead the government go after 
the “fat cats” who have abused 
this system in the past. 

The International Teamsters and 
Joint Council 7 have fought long 
and hard for health care reform 
and are currently supporting pro- 
posals that would guarantee com- 
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Organizing Seminar 


Since late fall of 1992, there 
has been a renewed interest in 
organizing by both union offi- 
cials and members. This interest 
can be attributed to a number of 
factors relating directly to job 
security: 

1. Persistent recession 

2. Lay-offs and closures 

3. Stagnant wage rates 

4. Increased competition — both 
domestically and internationally 
5. Concessionary contracts 

6. Increased co-payment by em- 
ployees for health and welfare 
benefits 

7. Proliferation of part-time work 
8. Utilization of third-party carri- 
ers 

9. Mergers and acquisitions. 

With these concerns and the 
increased expectations resulting 
from the recent election of Presi- 
dent Bill Clinton and Vice Presi- 
dent Al Gore, workers, in greater 
numbers than ever before, have 
solicited our participation in or- 
ganizing campaigns. 

Dispatcher Dominic Chiovare 
is meeting regularly withemployee 
representatives of a number of 
local firms. Chiovare coordinated 
an employee committee from 
Paper Craft and an election has 
been scheduled for later this month. 

Employees of Federal Express 
have contacted various local un- 
ions and expressed an interest in 
“going union.” 

While Vicki Saporta, director 
of organizing at the International 
Brotherhood of Teamsters is 
coordinating the preparations for 
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a possible campaign, Chiovare is 
putting together the local effort. 

Chiovare has met regularly with 
representatives of Vehicle Proc- 
essors Inc. Although Teamsters 
Local 70 has withdrawn its re- 
quest to have an NLRB election, 
the support we received was in- 
deed gratifying. 

We intend to stay in touch with 
these dedicated employees. Like 
so many other employee groups 
with whom we deal, we expect 
renewed interest in becoming 
union sometime in the future. 

Organizing demands a basic 
familiarity with the law. More- 
over, it requires a basic knowl- 
edge of “what works and what 
doesn’t work.” 

Recognizing these needs, the 
Executive Board has scheduled 
an Organizing Seminar for Satur- 
day, April 17, 1993 at the Local 
70 Auditorium. 

The Seminar will begin with 
an 8 a.m. breakfast. At 9 a.m., a 
number of featured speakers will 
discuss specific aspects of organ- 
izing. With the increased interest 
in organizing, shop stewards and 
interested members should plan 
to attend this seminar. 


United Parcel Service 


Negotiations with United Par- 
cel Service have begun in ear- 
nest. The Northern California 
Negotiating committee met in 
February to review proposals. 

In mid-March, these proposals 
were collated and submitted to 
the IBT National Negotiating 
Committee and were later sub- 
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mitted to the Company Negotiat- 
ing Committee. 

The final proposal relied heav- 
ily on the priorities expressed by 
our members in the 1992 nation- 
wide survey. 

. Health and welfare 
. Wage increases 
. Pension 
. Cost-of-living 
. Vacation 
. Sick leave 
. Holidays 
. Lump-sum bonuses 
The proposal also attempted to 
address two issues prominently 
mentioned by our members: 

1. Management does not treat 
its employees in a fair and equi- 
table manner, and 

2. Supervisors harass, coerce 
or utilize unrealistic methods to 
increase productivity. 

We will keep you informed of 
future meetings and the overall 
progress of these negotiations. 
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Consolidated Freightways 


In our ongoing efforts to ex- 
pose, and, ultimately to affect, 
the relationship between Consoli- 
dated Freightways and Con-way 
Express, the focus has turned to 
an examination of union pension 
and benefit fund stock portfolios 
for holdings in Consolidated 
Freightways Inc. 

With this information, we hope 
to get CF’s attention. 

We are also attempting to or- 
ganize support among sharehold- 
ers for various resolutions that 
are forthcoming from Teamster 
employee stockholders. 

These efforts will hopefully lead 
to a response from Consolidated 
Freightways Inc., which is recep- 
tive to our long-term job security 
goais. 


Northwest Transport 


On March 26, 1993, the IBT 
notified all local unions with 
Northwest Transport members that 
the Northwest Transport Experi- 
mental Regional Agreement was 
ratified, with 1,697 members 
voting to approve the agreement 
and 276 voting to reject. 

General President Ron Carey 
stated “this agreement is designed 
to improve the job security for 
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LeDuc bids adieu to Local 70 


APRIL 1993 





Ray LeDuc, member of Local 70 since October 1965, retired in 
January. For the past 10 years he worked for Northwest Trans- 
port. Joining LeDuc’s co-workers and family at a retirement 
breakfast were a number of Local 70 officers and officials. They 


include (L to R) Earl Randall, retired Trustee; Marty Frates and 


Bob Bell, Business Agents; Ray LeDuc; Chuck Mack, secretary- 
treasurer; Dominic Chiovare, dispatcher; and Noel Eben, retired 


dispatcher. 


Pictured above at the LeDuc retirement breakfast are the lucky 





retiree Ray LeDuc, Gil Fialho and Don LeDuc, Ray’s brother. 
Fialho and Don work for PTO Transport. 


Perkins retiring from P.E. O'Hair 
after 41 accident-free years 


Epitomizes what local is about, say Mack, Silva 


Local 70 member Ray Perk- 
ins retired from P.E. O’Hair 
on April 1, 1993. 

Ray worked for the Com- 
pany and has belonged to Local 
70 for a total of 41 years, and 
during that period of time has 
not had a chargeable accident.’ 

Secretary-Treasurer Chuck 





Mack and President Joe Silva 
paid tribute to Perkins. 

“He epitomizes what Local 
70 members are all about,” 
said Mack and Silva. 

“He’s a credit to both his 
employer and his union and 
we wish him well in retire- 
ment.” 
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Beverage dispute looming 


The on-going Safeway/SDMI dispute along with the Lucky Stores 
negotiations made 1992 a very busy year. 


Pressuring Lucky with a boycott and Secretary-Treasurer Chuck 
Mack’s conversations with Teamsters President Ron Carey and the 
International Brotherhood of Teamsters allowed us to negotiate a 
contract with Lucky that was ratified by the members before the 


arbitrator reached his decision on the Safeway/SDMI dispute. 
The resolution of these conflicts doesn’t mean our problems are 


over. 

This summer promises to be a very tough one for our members in the 
beverage industry. Since our six-month strike in 1972, these members 
have worked under a master agreement that covers all beverage 
workers in the Bay area. 

Major changes in this industry over the last several years will 
impact these negotiations significantly. Local Coca Cola and Pepsi 
Cola franchises were taken over by their parent corporations. 

As a result, each has decided it no longer wants to be part of our 
master agreement with other beverage companies. Instead, they want 
to negotiate their own agreements. 

It looks like Seven-Up will still be represented by the Food Employ- 
ers Council. In our view, this Council was instrumental in creating the 
atmosphere in the early 1970s that culminated with our 1972 strike. 

During last fall’s negotiations between the Teamsters and Coke, the 
union apparently accepted a proposal allowing employees to be 
covered by a company health and welfare plan. The company also 
proposed elimination of the Western Conference of Teamsters Pen- 
sion Plan to be replaced by a company plan. 

The pension issue has not been resolved, according to the last 
information we received. 

Obviously, there will be real problems for the members if they opt 
for the company pension plan — the most obvious being the company 
plan’s lack of portability, i.e., the ability for workers to change jobs 
and work for another company and not jeopardize their pension 
benefits. 

In March, negotiations between Los Angeles Teamsters and Pepsi 
Cola began. Pepsi put on the table a company health and welfare plan, 
a one-year agreement, and no participation in the “Golden Rule of 85” 
or PEER program that we have been able to negotiate in other 
agreements. 

From our local union’s perspective, the good news is-that we have 
acquired more work in this industry. Coca Cola closed its San 
Francisco distribution operation and moved those jobs to a new Union 
City distribution plant. 

Also, Coke is reportedly planning to expand its San Leandro 
production facility, a move which should increase jobs for our mem- 
bers there. 

Within the next two years, a new Pepsi plant in Hayward should be 
in operation, further increasing job opportunities. 

On Sunday, March 14, 1993 we conducted a beverage membership 
meeting to bring members up to date on these developments. We will 
soon be soliciting our members for contract proposals. 

The members of this industry understand the need for solidarity and 
need the support of their brothers and sisters in other crafts as well. 





Mid-April election scheduled for 
Paper Craft workers 


The overwhelming majority of — vare. 
employees who work at Paper Dominic and Ron Horner, Mike 
Craft in Union City have signed — Fitzgeraldand Steve Butler, mem- 
authorization cards for Local 70 _ bersof Local 70's Organizing Com- 


and an NLRB representation elec- 
tion is scheduled for mid-April. 

Paper Craft is an office paper 
supply company with close to 10 
people working in warehouse and 
driving positions. 

A little more than a month ago, 
they contacted Local 70 Dis- 
patcher/Organizer Dominic Chio- 


mittee, held several meetings with 
employees. After learning about 
the benefits of unionization, they 
asked Local 70 to represent them. 

Chiovare requested an NLRB 
election. Paper Craft is one of 
several organizing drives the lo- 
cal has initiated during the first 
quarter of 1993. 
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Ruling favors 
state comp law 


San Francisco — The U.S. Dis- 
trict Court in San Francisco ruled 
in March that the federal Em- 
ployee Retirement Income Secu- 
rity Act (ERISA) does not pre- 
empt California workers’ com- 
pensation law. 

Judge Stanley A. Weigel ruled 
that ERISA does not invalidate 
state laws requiring all employ- 
ers to either have workers’ com- 
pensation insurance or be approved 
for self-insurance. 

The case arose when the state 
Department of Industrial Rela- 
tions’ Division of Labor Stan- 
dards Enforcement refused to 
register Pro City Apparel, a gar- 
ment manufacturer which was 
leasing its employees from Stafcor. 

Stafcor hires employees and 
“leases” them to its client em- 
ployers. It provides benefits un- 
der its ERISA plan, but does not 
have a workers’ compensation 
policy as required by state law. 

The division ultimately issued 
a “Stop Notice and Penalty As- 
sessment” to Stafcor, requiring 
the company to stop using any 
employee labor until it had se- 
cured insurance. Stafcor filed suit 
in federal district court, claiming 
its ERISA plan pre-empted state 
law in this area and was granted a 
temporary restraining order. 

In March, Judge Weigel re- 
fused to issue a preliminary in- 
junction, stating in his opinion 
that “it would be judicial legisla- 
tion, not interpretation, to read 
into ERISA any intent or effort to 
invalidate the California work- 
ers’ compensation law — a tradi- 
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What Does Labor Want? 
The Same As It Did in 1893! 


This year marks the centen- 
nial of Samuel Gompers’ an- 
swer to “What Does Labor 
Want?” in a speech on Aug. 
28, 1893, before the Interna- 
tional Labor Congress in Chi- 
cago. 

Through the years, Gom- 
pers’ answer to that question 
has been distorted — inten- 
tionally by many employers’ 
associations — to contend that 
Gompers answered only, 
“More!” 


Trade unionists have con- 
stantly sought to. offset that 
distortion by reporting pre- 
cisely what the first president 
of the American Federation of 


Labor actually said, which was: 
“We want more school- 


houses and less jails, more 
books and less arsenals, more 
learning and less vice, more 
leisure and less greed, more 
justice and less revenge; in fact, 
more opportunities to cultivate 


our better nature ....” 

— Thanks to the Western Confer- 
ence of Teamsters’ Report for this 
enlightening story. 
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April Organizing Seminar 


Local 70’s first seminar of this year will be held Saturday, April 17. 
It will focus on organizing the unorganized, and a number of experts 
in the field will make presentations. 

There is no more important task for unions today than bringing the 
benefits of collective bargaining to workers who do not have union 
representation. It is important for the unorganized, but it is also the 
lifeblood of any union. 

We believe that there is significant opportunity to bring new 
members into our organization, and to reorganize the freight and other 
industries that are the heart of Teamster jurisdiction. The seminar is 
designed especially for shop stewards and active members who want 
to participate in the organizing process, but all members who are 
interested are encouraged to attend. 

For us to succeed we need to have an active rank and file organiz- 
ing committee, one that will work with our officers and officials to get 
the job done. 

The seminar is the first step in training members to be rank and file 
organizers. Stewards from Teamster Locals 78 and 853 have also been 
invited to attend. The more locals and members involved, the stronger 
we will be. 

Speakers include Leonard Smith, International organizing coordi- 
nator assigned to the Western Conference, Paula Macchello, Interna- 
tional organizer assigned to Joint Council 7, Rome Aloise, secretary- 
treasurer of Local 853, and David Rosenfeld, attorney from the Van 
Bourg law office. 

Breakfast will be served at 8 a.m. and the seminar will begin at 9 
a.m. It should conclude at approximately 11:30 a.m. 


Timing is right 


The Local’s organizing seminar is timely. The International has 
recently appointed a number of organizers to assist locals and joint 
councils in their campaigns, and there is, at the International and local 
level, renewed interest in organizing nonunion subsidiaries of Con- 
solidated Freightways, Yellow and Roadway. 

Locally, we are working on a program aimed at Con-way, and in 
Southern California, Viking over-the-road drivers have expressed a 
desire to be represented. | 

Even with enthusiasm and good intentions, organizing will be 
difficult. The playing field is tilted very decidedly in favor of manage- 
ment. 

Antiunion consultants and attorneys abound and, for a price, they 
will run a sophisticated employer campaign against the union. They 
threaten, cajole and, in some cases, bribe workers to say “no,” and the 
law is such they get away with it. 

Hope is on the horizon, however. The Clinton administration has 
responded to Labor’s request for a reform of federal labor law. Among 
the ideas being advanced are stiffer penalties for illegal employer 
campaign activities, and an expedited procedure for workers who 
want to join a union, so there are no more long delays between the time 
pledge cards are signed and an NLRB election. 

The president has also agreed to sign legislation that would prohibit 
the permanent replacement of striking workers. The investment in 
organizing being made by the International and locals such as ours, 
national labor relations reform and rank and file enthusiasm, add up to 
real opportunity to bring new workers into the fold. 


Tax on fringe benefits — NO! 


The proposal that was “floated” by some members of the Clinton 
administration to tax health and welfare and pension benefits is 
outrageous. The road to universal health care should not be paved with 
excessive taxation, and that is exactly what this proposal would do. 

Here’s how it works. At the end of each year, the premiums paid by 
employers for health and welfare and pension benefits would be added 
to a worker's wages. Those premiums would then be taxed as if they 
were income. 

This “fuzzy-headed idea” would cost our members literally thou- 
sands of dollars. We support universal health care, but the cost of 
financing it must be fair and be shared by all. 

We need to “get” from those who “got”. Printed elsewhere in this 
edition of the Local 70 News is a letter that was sent to President 
Clinton, United States Senators Feinstein and Boxer and California’s 
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Silva, 
(from page B) 


our current members and create 
work opportunities for new 
members. The Northwest mem- 
bership has decided that this 
experiment is worth a try.” 

We hope that this experiment 


employer from permanently re- 
placing an employee who exer- 
cises his or her right to strike. 

On another front, Secretary- 
Treasurer Mack has expressed his 
adamant opposition to the taxa- 
tion of health and welfare and/or 
pension benefits. 


Mack stated in no uncertain 
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UPS, 


(from page A) 


membership informed. 

The International Executive 
Board has given the Northern 
California Negotiating Commit- 
tee the right to pull out of the 
Western Supplement, thereby 
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security and job opportunity 
through unionized regional carri- 


29 


ers. 


have health care in order to sup- 
port those without.” 
We support the sentiments 





have a second vote and that will 
be on the National Master con- 
tract. 
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Congressional delegation, oppos- 
ing this tax. 


Pension changes 


The Plan now grants an excep- 
tion to members who are not able 
to meet that standard because of 











death or disability. supermarket chain. Beginning Change End of 
The Western Conference Trus- They will now be eligible for of Period Period 
tees recently made amendments PEER benefits without having to Gen. fund-chkng. acct $93,794.55 $4,408.68 $98,203.23 
to the Trust which will benefit meet the hours standard. Any Petty cash 850.00 850.00 
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; , fe : Net Assets (1,022,319.62) 8,750.63 (1,013,568.99) 
ered for any kind of reciprocal Preparations are under way for 
benefit with another plan. the three Local 70 major con- 
Amended Plan rules now re- tracts that expire this year. UPS ee : ee Of pages ale i 
ee ane sis ate escription ate Due moun 
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ini orca” Hegenberger Road in Oakland. It ROBINSON, Ward Benjamin, Int LOUt-OT-WOrk DONOMIS iors soc c.ccvcate dncdoaenogacesetsedde cobs 11,800.00 
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11:30 a.m. 


by Lucky Stores to prohibit the 
use of its logo on union materials 
urging customers to boycott the 
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Work site training 


Business agents, shop stewards and supervisors come together to 
learn about current regulations governing drug/alcohol use in the work 
place and reasonable accommodation for substance abuse and mental 
health handicaps. 

TAP instructors teach the participants 
how to recognize the warning signs of 
alcohol or drug abuse and how to refer 
someone for assistance according to the 
guidelines of their collective bargaining 
agreement and the governing legislation. 

The training is designed to help local 
unions assist their employers in comply- 
ing with the state and federal regulations 
in a pro-worker manner. 

Also offered are one-hour worker ori- 
entations to substance abuse, stress man- 
agement and AIDS awareness. 

Locals who have offered training for 
their employers include: 


CHARLA PARKER 
EXECUTIVE DIRECTOR 


Local 78 Benicia Industries 
Granny Goose 
Local 287 Container Corporation 
Local 302 Berkeley Farms 
Challenge Dairy 
Local 350 Waste Management 
Local 588 Granny Goose 
Local 624 Clover Stornetta 
Vacu-Dry 
Local 853 Grand Auto 
Morton Salt 
Local 912 Carriage House 


Martinelli and Company 
Norcal Crosetti 
TAP offers the training at no cost to employers contributing to one 
of TAP’s participating health and welfare trust funds. An hourly train- 
ing fee is charged to non-participants. 
For more information on TAP’s work site training, call Charla 
Parker or Bill Gaito. 


Teamsters helping Teamsters 


Sixteen new Teamsters’ Support Volunteers graduated from TAP’s 
24-hour peer counselor training held March 11, 12 and 13 at TAP’s 
Oakland Service Center. 

Graduates included not only Teamsters, but also shop stewards, 
supervisors, family members and representatives of other unions. 
Training was provided in topics which included addiction theories, 
values clarification, counseling and communication skills, psychophar- 
macology, co-dependency, drug-free work place regulations, relapse 
prevention, AIDS awareness and administrative guidelines. 

The purpose of the training is to provide trained volunteers at the 
work site to be available to assist co-workers who want to seek 
treatment for alcohol or drug problems in finding help and to support 
them in their recovery program. 

Graduates include Victor Aragon, Local 278; Kyle Brown, member 
of Local 856; Michael Lee Dobbs Sr., Local 287; Carol Ann Gian- 
grasso, Herrick Corporation; Jimmy Girardot, Local 490; Martha 
Morales, Local 549; Robert Morehouse, EBMUD; Sherry Nunes, 
Machinists Lodge 1173; John Pinckney, Local 490; Raymond Plamon- 
don, Janus; Ron Quilici, Lucky Stores; Jaime Rivera, Local 315; 
Donna Shafer, Local 85; Daniel Smith, Local 302; Alan Wakefield, 
Local 490; Bret Yaple, Lucky Stores. 

Also attending the three days of training and receiving special 
certificates of appreciation for their help in organizing the class were 
John Ahu, Floyd Alcutt Sr., Sandy Ellison and Trent. Simmons; all 
Teamsters Support Volunteers from Local 490. 

To enroll in a future course or to learn how to sponsor one at your 
local, call Charla Parker or John Sweeney at TAP. The training is 
provided free to Teamsters and their family members and co-workers 
who are sincere in their desire to develop skills to help others. 


Upcoming golf tournament 


Momentum is building for one of the most fun-filled fund-raisers of 
the year as fellow Teamsters chaired by Rome Aloise, Local 853, 
organize the ninth annual golf tournament to benefit TAP’s continuing 
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Type sizes like those featured above got Green Giant in trouble with the U.S. Customs Service. 
Pictured on top is the type size Green Giant uses to lure customers to its "American Mixtures" 
vegetables. The type size in the middle announces what region of the country the mixture 
represents. The type size below, printed on the back of the "American Mixtures" package in dark 
green ink on a black background, lists the product's country of origin. 


Giant, 
(from Page 1) 


60 days to correctly label ““Ameri- 
can Mixtures” packages so con- 
sumers can easily determine where 
the vegetables are grown — in 
Mexico. 

Durant’s letter was the result 
of a protest by Teamsters, who 
charged that Green Giant was 
deliberately misleading consum- 
ers by printing “American Mix- 
tures” in large type on the front of 
vegetable packages. Meanwhile, 
“Product of Mexico” was printed 
in extremely small type and in 
black ink on a dark green back- 
ground on the backs of the pack- 
ages, further masking the country 
of origin. 

Also confusing consumers was 
the fact that the mixtures come in 
“San Francisco Style,” Manhat- 
tan Style,” and “Heartland Style.” 


Shady labeling 


Richard Maltzman, an attor- 
ney working on behalf of Joint 
Council 7 and Teamsters Local 
912 in Watsonville, said Green 
Giant’s labeling practices violate 
Customs Service requirements. 

“Anytime you have the words 
United States, America, U.S.A., 
or a commonly known region of 
the United States on the package 
of a product grown outside the 
country, you have to have the 
country of origin in type at least 
as large as that listing the prod- 
uct’s name,” said Maltzman. 

“It’s clearly inappropriate to 
import a product into this coun- 
try, particularly a product for 
consumption, that implies on its 
face that it’s a U.S. product,” he 
said. “It doesn’t take a great gen- 
ius to figure that out.” 


On guard 


The Teamsters have been keep- 
ing a close watch on the products 
of Green Giant since 1991, when 
the company fired hundreds of 
Teamsters Local 912 members in 
Watsonville and moved opera- 
tions to Irapuato, Mexico. 

The transfer of operations south 
of the border continued a trend 
that has reduced the number of 


frozen-food processing plants in 
Watsonville from 18 to three. “Not 
long ago, Wastonville was the 
frozen food capital of the world,” 
Local 912 Secretary-Treasurer 
Sergio Lopez told the Watson- 
ville Register-Pajaronian. 

Now, there are only seven 
vegetable-packing plants in Cali- 
fornia and 18 in Mexico. 

There, workers are paid only 
$4 a day, and standards govern- 
ing the quality of water used to 
grow Green Giant vegetables are 
virtually non-existent. 

“There’s a reason we don’t 


‘import bottled water from Mex- 


” 


ico,” said Maltzman. 


Good first step 


Local 912 President Joe Fahey 
described the Customs Service 
order as a “good first step. 

“Not only did we get a favor- 
able ruling on Green Giant vege- 
tables, but for the first time, the 
Customs Service seems willing 
to reconsider conspicuous label- 
ing laws that have been on the 
books for a long time but never 
enforced,” said Fahey. 

Fahey said it’s no secret why 


Green Giant is loathe to inform 
consumers that many of its prod- 
ucts are grown in Mexico. He 
said Green Giant products are 
among the most expensive on the 
market even though the grower 
has reduced its labor costs by 90 
percent in recent years. 

“Green Giant has cut costs 
considerably over the years, but it 
hasn’t passed a penny of those 
savings on to consumers,” Fahey 
said. 

He predicted that, if countries 
of origin were printed conspicu- 
ously on vegetable packages, U.S. 
consumers would prefer to buy 
American grown produce, which 
is actually cheaper than many 
foreign brands and grown under 
more sanitary conditions. 

An increase in the popularity 
of American-grown produce could 
stop the flow of thousands of U.S. 
agricultural jobs to Mexico, Fahey 
said. 

Maltzman agreed with Fahey’s 
prediction that the Customs Serv- 
ice ruling could have broader 
implications for Green Giant and 
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What's In a Label for Imported Goods 


The main requirements 
under federal law on label- 
ing imported products: 

¢ Country-of-origin disclo- 
sure must be “legible, indel- 
ible and permanent.” The 

exact placement and design 
of the label usually is up to 
manufacturers, but the final 
purchaser must be able to 
“find the marking easily and 
read it without strain.” 

¢ Special rules apply to 
some products. For example, 
imported “Native American- 
style” jewelry must be con- 
spicuously marked so con- 
sumers will not assume it 
was made by Indians in this 
country. 

* If “USA,” “American” or 

aus. place name appears 


__ on the label of an imported — 
: Pee the country of ori- © 





gin must be “in close prox- 
imity ... and in at least a 
comparable size of type.” 

¢ Some products are ex- 
empt from the labeling rule 
because of practical consid- 
erations. Pieces of fruit or 
fresh vegetables, for ex- 
ample, need not be labeled. 
But ifthe produce is imported 
in a package, the package 
must be marked. 

¢ Many products are as- 
sembledin one country from 
materials and parts made 
elsewhere. In determining 
which country of origin to 
cite, officials must decide 
where the product was “sub- 


_ Stantially transformed” in its 


mal form. 


— Source: U.S. Customs Service 


_ Reprinted from the San peece : 
| Chronicle | 
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The May Delegates’ meeting will be held on May 4, 1993 at 7:30 


p.m. at 399 Fremont Street in San Francisco. 
Chuck Mack, President 





Local 15, San Francisco 
Membership meetings are held the fourth Sunday, at 4 p.m., at 8055 
Collins Drive in Oakland. 

Duane Jones, President 


Local 70, Oakland 
Membership meetings are held the fourth Thursday, at 8 p.m., at 70 
Hegenberger Road in Oakland. | 

Chuck Mack, Secretary-Treasurer 


Local 78, Oakland 

The regular membership meeting is the fourth Monday of the month at 

7:30 p.m., 8055 Collins Drive in Oakland. Discussion to be held at next 

meeting on the possible merge of a Teamsters local into Local 78. 
Steve Mack, Secretary-Treasurer 


Local 85, San Francisco 

The membership meeting will be held on the first Thursday of the month 

at 8 p.m., 1555 Burke, #P, in San Francisco. There will be a discussion on 

Health and Welfare. Steward’s meeting is an hour prior. 
Terry Hart, Secretary-Treasurer 





Local 216, South San Francisco 
Membership meetings shall be every second Wednesday, 7 p.m. at 1103 
Airport Blvd., South San Francisco. 

Dave Daneluz, Secretary-Treasurer 


Local 226, San Francisco 
The next quarterly membership meeting will be held the third Wednesday 
in June, 6 p.m., 459 Fulton Street, Suite #201 in San Francisco. 

Ellias Phillips, Secretary-Treasurer 





Local 278, San Francisco 
The General membership meetings are held every third Tuesday of the 
month at 7 p.m. at the Apostleship of the Sea, 399 Fremont Street in San 
Francisco. 

Jack Bookter, Secretary-Treasurer 





Local 287, San Jose 

The membership meetings will be held the second Tuesday of every 

month at 8 p.m. at Teamsters Local 287, 1452 North 4th Street in San Jose. 
Gerald Durham, Secretary-Treasurer 





Local 296, San Jose 
The membership meetings will be held the fourth Thursday of the month 
at 7 p.m., 3275 Stevens Creek Blvd., Suite 322, San Jose. 

Ralph Torrisi, Secretary-Treasurer 





Local 302, Hayward 
General membership meeting shall be the third Tuesday at 7 p.m., 492 “C” 
St., Hayward. 

Joseph Di Prisco, Secretary-Treasurer 





Local 315, Martinez 
Second Wednesday at 8 p.m. at 2727 Alhambra Avenue in Martinez. 
Carolyn Robinson, Secretary-Treasurer 





Local 350, San Francisco 

General Membership meetings: 

7 p.m. on June 10, 1993, in San Francisco 
7 p.m. on June 23, 1993, in San Jose 


San Jose-Santa Clara District - NOTE CHANGE: 
Santa Clara Labor Temple 

2102 Almaden Road, Room B 

San Jose, CA 


San Francisco District: 
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Meetings and Notice 


San Francisco Electrician’s Hall 
55 Fillmore Street 
San Francisco, CA 
Robert Morales, Secretary-Treasurer 


Local 432, Oakland 
The next quarterly general membership meeting will be held on Tuesday, 
June 8, at 7 p.m. at 8055 Collins Drive in Oakland. 

Kenneth Cobb, Secretary-Treasurer 


Local 484, San Francisco 

The next general membership meeting will be held on Tuesday, June 8, 
1993, at 7 p.m. p.m. at the Apostleship of the Sea, 399 Fremont Street in 
San Francisco. There will be a secret ballot taken at this meeting for a 
strike vote. 


For members North of the Golden Gate Bridge, the meeting will be held- 


on Tuesday, June 15, 1993, at 7 p.m. at the El Rancho Tropicana, 2200 
Santa Rosa Avenue in Santa Rosa. 
Joseph J. Ault, Recording Secretary 


Local 490, Vallejo 
Second Tuesday at 7 p.m. at 445 Nebraska Street in Vallejo. 
Casey Sawyer, Secretary-Treasurer 


Local 576, San Jose 
Second Wednesday at 8 p.m. at 1510 Park Avenue in San Jose. 
Louis D. Riga, Secretary-Treasurer 


Local 588, Hayward 

Third Thursday at 8 p.m. at 492 C Street in Hayward. 

NOTE: Due to a scheduling conflict, the regular General Membership 

meeting for April will be held on Wednesday, April 14, 1993 at 8:00 p.m. 

at Teamsters Local 588’s meeting hall at 492 “C” Street in Hayward. 

Also, the June, July, and August membership meetings will be canceled. 
LeRoy A. Salido, Secretary-Treasurer 





Local 624, Santa Rosa 
Fourth Thursday at 8 p.m. at Santa Rosa Veterans Bld., 1351 Maple Street 
in Santa Rosa 

Bob Carr, Secretary-Treasurer 





Local 665, Daly City 

The membership meeting will be held on the fourth Monday of the month 

at 8 p.m. at 6540 Mission Street in Daly City. 

NOTICE OF BYLAWS AMENDMENTS AND PROPOSED 
INCREASE IN INITIATION FEES: 

At the next regular membership meeting, a secret ballot vote will be taken 

ona proposed increase and change in the initiaion fees for members in this 

Local. This meeting will be on April 26, 1993 at 8 p.m. and will be held 

at the Apostleship of the Sea, 399 Fremont St., San Francisco. Further 

notice is being given that proposed amendments to other provisions of the 

Local Union's Bylaws will be read at this meeting and voted upon at the 

May 24, 1993 meeting which will be held at the same time and place. 
Ernie Yates, Secretary-Treasurer 





Local 853, Oakland 
Second Thursday at 8 p.m. at 8055 Collins Drive in Oakland. 
Rome Aloise, Secretary-Treasurer 





Local 856, San Francisco 
All meetings start at 8 p.m. 
Dates are as follows: 
April 27 - Grosvenor Hotel 
May 25 - Local 853 
June, July, and August meetings - suspended 
September 28 - Grosvenor 
October 26 - Local 853 
November 18 - Thanksgiving meeting to be scheduled. 
December 28 - Local 853 
Local 853’s meeting hall is located at 8055 Collins Drive in Oakland, and 
the Grosvenor Hotel is located at 380 South Airport Blvd., in South San 
Francisco. 
Ben Leal, Secretary-Treasurer 





Local 860, Daly City 
Second Wednesday at 6 p.m. at the War Memorial Community Center, 
6655 Mission Street in Daly City. 

John C. Becker, Sr., Secretary-Treasurer 





Local 890, Salinas 
Second Thursday of the month at 8 p.m. at 207 Sanborn Road in Salinas. 
Franklin L. Gallegos, President 





Local 896, Oakland 
Northern California Soft Drink 
All meetings will be held on Saturdays at 10 a.m. at the offices of Local 
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896, 8400 Enterprise Way in Oakland. 
April 24 
May 22 
June 26 
July 31 
August 28 
September 25 
October 30 
November 20 
December 18 
Northern California Anheuser-Busch, Inc., Fairfield 
All meetings will be held at the City of Suisun Community Recreation 
Center located at 586 Wigeon Way in Suisun. (Tuesday meetings will 
begin at 5 p.m. and Sunday meetings will begin at 9:30 a.m.) 
Tuesday, April 27 
Tuesday, May 25 
Sunday, June 27 
Tuesday, July 27 
Tuesday, August 31 
Sunday, September 26 
Tuesday, October 26 
Tuesday, November 16 
Sunday, December 19 
Don Tonkel, Business Representative 


Local 912, Watsonville 
General membership meetings are held as follows at 163 West Lake 
Avenue, Watsonville. 
Heavy Duty Sales: Third Wednesday at 8 p.m. 
Frozen Food & Cannery Apples: Fourth Tuesday at 8 p.m. 
Sergio Lopez, Secretary-Treasurer 


Local 921, San Francisco 
General Membership Meetings: 
April 28, 1993 
May 26, 1993 
June 23, 1993 
July 28, 1993 
August 25, 1993 
September 22, 1993 
October 27, 1993 
November 17, 1993 
December 15, 1993 
Meetings are at | p.m. and 8:30 p.m. in the Auditorium or Library at 450 
Harrison Street in San Francisco. 
All meetings will be held on the Fourth Wednesday of each month except 
for November and December. 
Andris Cirkelis, Secretary-Treasurer 


RETIREE CLUBS 


Local 85 Retiree Club “Hitchin’ Post” 
Weekly meeting and luncheon. Thursday, Noon - 1:30 p.m. at the Pacific 
Rod and Gun Club, 520 John Muir Drive in San Francisco. 

Jim Crutchley, President 











Local 278 Retiree Club 
Second Wednesday every three months at 12:30 p.m. at the El] Granada 
Cafe, 4753 Mission Street in San Francisco. The next meeting will be held 
in June. 

Harry (Bud) Zetoony, President 





Local 315 Retirees Club 
Local 315 Retiree’s Club meets the third Tuesday of every month at 10 
a.m. at Local 315’s hall at 2727 Alhambra Avenue in Martinez. 

Dick Fleming, President 





Local 490 Retiree Club 

Local 490 Retiree’s Club meets the second Thursday of every month at 10 

a.m. at Local 490’s hall, 445 Nebraska Street in Vallejo. . 
John Donahue, President 





Local 856/588 Retiree Club 

All meetings start at 11 a.m. 

May 4 - Electrician’s Hall 

June | - Local 588 

July/August - No meetings 

September 7 - Anniversary Party - Blue Dolphin Restaurant 

October 5 - Electrician’s Hall 

November 2 - Local 588 

December 7 - Holiday Party - Blue Dolphin Restaurant 

Teamsters Local 588’s hall is located at 492 “C” Street in Hayward, and 

the San Mateo Electrician’s Hall is located at 302 - 8th Street in San Mateo. 
Madge Basuino, President 





Local 921 Retiree Club 
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NOTICE TO MEMBERS 


The California Teamsters are represented at the California 
Legislature and before State administrative agencies by the Cali- 
fornia Teamsters Public Affairs Council. 

The Council is under the direction of Gerald O’ Hara, who is the 
Chief Lobbyist. Barry Broad is the Council’s Legal Counsel and 
Larry Kurbatoff is the third lobbyist. 

All Teamsters in the state support the California Teamsters 
Public Affairs Council through a per capita tax of 25 cents per 
member per month, from union dues. Fifteen percent (15%) of this 
is set aside in the Political Action Committee from which the Ex- 
ecutive Committee makes campaign contributions. 

Jimmy Hammack, president of Joint Council 38, is the Treasurer 
of the Executive Committee. Chuck Mack, president of Joint 
Council of Teamsters 7, is the Chairman; and Michael J. Riley, 
president of Joint Council of Teamsters 42, are members of the 
Executive Committee which supervises the staff of the Council. 

A policy committee of eight members from each Joint Council 
is responsible for the development of the Council’s long-term 
political, legislative and education policy, screening candidates 
and making recommendations to the House of Union Delegates for 
endorsement for state-wide offices. The Policy Committee mem- 
bers are: 

Joint Council of Teamsters 7: President Chuck Mack, Franklin 
Gallegos, Robert Morales, Carolyn Robinson, LeRoy A. Salido, 
Casey Sawyer, Ben Leal, Ralph J. Torrisi. 

Joint Council of Teamsters 38: President Jimmy Hammack, 
Robert E. Adams, Ron Ashlock, Sam Breshears, Cliff Webb, Gib 
Allison, Jerry Laird, Ralph Miranda. 

Joint Council of Teamsters 42: President Michael J. Riley, A.W. 
“Pete” Espudo, C.E. “Charlie” Silvas, Richard Martino, Jim San- 
tangelo, C.E. “Arkie” Spoon, Arlene Mordasini, Bob Lennox. 

The House of Union Delegates meets on the call of the Executive 
Board. Each Local Union is entitled to two delegates to the 
meetings. Any questions about the California Teamsters Public 
Affairs Council may be addressed to the Chairman of the Executive 
Board. California Teamsters Public Affairs Council, 1400 K 
Street, Suite 302, Sacramento, Calif., 95814. 
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Monthly luncheon; Second Tuesday of every month, 12 Noon, Pinch Hit, 6251 Third 
Street (at Hollister), San Francisco. 
Frank Fernandez, Chairman 


Central Coast Retiree Club 
Last Thursday of each month at Local 890’s office, 207 North Sanborn Road in Salinas. 
Don Smith, President 


East Bay Teamster Retirees 
Monthly membership meetings are held on the third Wednesday at 11 a.m. at Local 70’s 
Auditorium at 70 Hegenberger Road in Oakland. 

George M. King, President 


North Coast Teamsters Retiree Club 
The following is a list of membership meetings: 
April 15 
May 20 - Potluck 
June 17 - Picnic, place and time to be announced. 
July and August - meetings suspended 
September 16 - Annual Luncheon, place and time to be announced. 
October 21 
November 18 - Potluck 
December 16 - Potluck 
The “Pot Luck” lunch is at 12 noon, instead of | p.m., at the Labor Temple located at 1710 
Corby Avenue in Santa Rosa. 
Don Blair, President 





Sacramento Teamsters Retiree Association 
Meets the last Wednesday of each month at | p.m. in the Labor Center, 2840 El Centro 
Road in Sacramento. Retirees of Joint Council 7 locals who are living in the Sacramento 
area are cordially invited to join and attend the meetings. 

Bob Crandall, President 





Teamsters Retiree Club of Santa Clara County 
Monthly meetings are held on the third ae at 10:30 a.m., at 1452 North Fourth 
Street in San Jose. 

Gilbert A. Garcia, President 





Wine and Spirits Retiree Club 
A letter will be sent out to the members with meeting information. 
Art Royce, President 





Teamsters Retiree Association of Local 137, Eureka, California 
Meeting every second Monday at 2 p.m., Laborer’s Hall, 840 “E” Street, Eureka. 
John Stewart, President 
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ATTENTION! 





Teamsters Local 296 in San 
Jose is urging all South Bay union 
members to boycott the products 
of Showerman’s Distributing Co., 
a non-union distributor of beer 
and wine. 

Until further notice, please do 
not purchase the following prod- 
ucts in the South Bay: 


Beers 


All Miller products 
Lowenbrau 
Meisterbrau 
Milwaukee’s Best 
Henry Weinhard’s 
Ranier Ale 

Old English 800 
Crazy Horse 
Samuel Adams 
Asahi (Japanese) 
Beck’s 

Corona 

Perone (Italian) 
Tsing Tao (Chinese) 
Sierra Nevada 


Wine 
Almaden 
Seagram’s Wine Coolers 
Water 


Cobb Mountain 





TAP, 
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care and outreach services. 
Details of the event are as fol- 
lows: 


DATE: April 21, 1993 
LOCATION: AlamedaGolf 
Course and Chabot Golf Course 
DINNER: Blue Dolphin, San 
Leandro 

PRE:DINNER ENTERTAIN- 
MENT: Casino Play 

RAFFLE GRAND PRIZE: 
Vacation for Two 

AUCTION PRIZE: Pinball ma- 
chine. 


Join the fun and become a 
Teamster helping other Teamsters. 
Buy raffle tickets, donate prizes, 
sign up to play golf, or buy a 
dinner ticket and join in the ca- 
sino play and evening activities 
with lots of door prizes and win- 
ners. 


Future dates 


April 17— Sobriety Birthday 
Party - Sunrise Alumni Day 
April 21 — Golf Tournament and 
evening events 


Next month 


Information will be presented 
on the changes which Kaiser is 
making in its services in order to 
increase its services to Teamsters 
and other union members. 

TAP’S PHONE NUMBERS 
510 562-3600 

Outside 510 area code 
800 253-TEAM 








Th 
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HEGORBOD 


Joint Council 7 officers extend epadalenees to the families and 
friends of the following Teamster members who died recently: 


OG 


fe; 


BINGHAM, Pleasant L.,Local 70 
BURROUGHS, Alvey C., Local 70 
COUNTERMAN, Billy D., Local 70 
CUMMINS, Patrick J., Local 70 
DE VORE, Raymond T., Local 70 
DENT, Gene S., Local 70 
GILLMORE, Jerry C., Local 70 
GOMEZ, Jose, Local 70 
JOSEPH, Will Jr., Local 70 
KELLY, Charles L., Local 70 
LAPORA, Carl W., Local 70 
MAZZOLINI, Alfred, Local 70 
MOLINA, William H., Local 70 
MORGAN, Charles P. Local 70 
PURTLE, Coolidge, Local 70 
RICE, Mance C., Local 70 
ROBINSON, Ward B., Local 70 
TRISLER, Virgil, Local 70 
CARLISLE, Margaret, Local 78 
MA, Bo Mee, Local 78 
PAREDES, Jose, Local 78 
CORDARO, Sam, Local 85 
CORONEL, Frank, Local 85 
GUERRERO, Frank, Local 85 
HANSEN, Donovan, Local 85 
NICHOLS, Albert, Local 85 
O’REGAN, Richard, Local 85 
SHOSHOS, John, Local 85 
TREGENZA, Alvin, Local 85 
VINDIGNI, Frank, Local 85 
FRANCO, Henry, Local 226 
GILMAN, Edgar, Local 226 


LUNDY, William, Local 226 
CHAVES, Lester, Local 287 
HANSEN, Roy, Local 287 
LEWIS, Ray, Local 287 

PERRY, Frank, Local 287 
RUSH, Dwayne, Local 287 
HEATH, Tully, Local 296 
BRUNO, Frank, Local 315 
GRAY, Lonnie, Local 315 
JARVIS, Secret, Local 315 
HODGSON, Harry, Local 432 
OSBORNE, Cletus, Local 484 
CLARK, Roy, Local 490 
GARLOFYF, Franklin, Local 624 
KELLY, Robert, Local 624 
PORTER, Bruce, Local 624 
GORDON, George M., Local 665 
PASCUAL, Regina, Local 665 
AREGGER, David W., Local 853 
BARLOS, Kenneth, Local 853 
RANKIN, Robert W., Local 853 
BLUE, Webb Crawford, Local 856 
GRECO, Olga M., Local 856 
HUNT, Thomas R., Local 856 
TESSIER, Everett, Local 856 
GARCIA, Louis, Local 860 
BALISTRERI, Jack, Local 896 
MAYBERRY, Michael J., Local 896 
GRUPICO, Victor, Local 921 
KREBS, Harolds, Local 921 
SANNING, Berle, Local 921 
VENEGAS, Danny, Local 921 


Shop stewards who graduated recently from TAP’s Teamster 
Support Volunteer training include (L to R) Alan Wakefield, Local 
490 and Lucky Stores; Sherry Nunes, Machinists 1173 and 
Benicia Industries; and Don Smith, Local 302 and Berkeley 
Farms. 





Service Recognized — Betty ana Bill Heuacad were nonoied 
as the Local 278 Retiree Club members of the year for 1992 
during the club's mid-March luncheon in San Francisco. 
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other food producers that have set 
up shop in Mexico and other for- 
eign countries. Regular readers 
of the Northern California Team- 
ster may recall a series of articles 
that ran in the March and April 
issues in 1991. 

Then, a U.S. Court of Interna- 
tional Trade in New York issued 
a ruling that frozen produce pack- 
ages containing imported vege- 
tables must list the vegetables’ 
country of origin in conspicuous 
type on the package’s front panel. 

Maltzman said the Customs 
Service issued an order comply- 
ing with the court ruling, but it 
was never enforced. 

In the meantime, Green Giant 
has continued selling Mexican- 
grown products in familiar pack- 
ages that mislead consumers into 
thinking the vegetables are grown 
in America. The country of ori- 
gin is buried on the back. 

“If people see the same famil- 
iar package they’ve been buying 
for 35 or 40 years, they’re proba- 
bly not going to turn it over to see 
where it comes from,” Maltzman 
said. 

The Custom Service’s order to 
Green Giant will probably revive 
interest in the earlier ruling and 
bring about conspicuous, front- 
panel labeling of foreign-grown 
vegetables — two years after it 
was ordered by the International 
Trade Court. 


Talk, 


(from Page 4) 


7.15 pounds, was 21" long and 
looks a lot like his big brother 
Sean Stephen Semeniuk, who is a 
very handsome young man. 

Congratulations to Joan and her 
husband, Steve, on the birth of 
Joseph, and to Grandma Celie 
O’Shaughnessy, Auntie Geegee 
(Virginia), and Uncles Pat and 
John. Joan, we miss you, but our 
feelings aren’t hurt because you 
would rather bond with Joseph 
than the staff of Joint Council 7. 

Time flies when you’re having 
fun, so we'll see you soon. 
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WE 

ALL 

GET 
ALONG? 


Soon the results of the Rodney King case will be 
announced. 

Will everyone agree that justice has been served? 
Undoubtedly, some will not, no matter which way 
the verdict goes. 

But one thing is certain, no one wants a repeat 
of the tragic incidents last May that occurred in Los 
Angeles and elsewhere. 

“Can we all get along?” Rodney King asked the 
world. Here in the Bay area, we have a better 
history of “getting along” than many other urban 
communities. 

Last May, while cities across the national seethed 
with violence and rage, most of the Bay area re- 
mained calm. 

Precisely because we are a community — the 
most culturally diverse, ethnically integrated any- 
where in the United States, we’ve become a role 


model for other communities that have yet to learn 
our brand of tolerance. We’ve become a symbol of 
the value of productive action, not destructive reac- 
tion. 

Can we get along? Yes, we can, with your help. 

What can you do? You can talk about it. In your 
neighborhood, in your church, in the classroom and 
in the work place. And you can listen. To your 
children, to your neighbors, to the people that you 
meet. 

It may make all the difference to those who are 
confused about the issues of racism, bigotry and 
social justice. It may help them to know they are not 
alone in their confusion and anger. 

Communication, tolerance, a sense of commu- 
nity. We’ve seen it work before, right here in the Bay 
area. May your voice be heard again. May we all get 
along. 


A message from the New Oakland Committee — a coalition of leaders from the labor, business and minority communities. 
Special thanks to the newspapers that have donated space for this ad, and to Safeway, KTVU, the Black MBA Association 
and McCann Erickson for creative guidance. 
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